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A we are

The mission of the Marine Corps

Exceptional Family Member Program (EFMP)
is to assure continuum of care for eligible Marine Corps family

members. BY identifying families with special needs and

maximizing the provision of services, the quality of life provided

{o the Marine Corps tamily is enhanced while meeting the

mission of the Marine Corps. The Marine Corps defines special

needs as any medical (physical, mental and emotional) of
educational condition diagnosed by @ qualified medical or
educational provider. The EFMP supports the special needs of
its families through enroltment, assignment coordination, and
tamily support services.

Reapile Program
The challenge of providing continuous 24/7 care to an EFM
without support cal place even the most resilient Marine

tamily under significant stress. Marine families may quietly
endure the purden of caring for an exceptional family member

alone and may not he aware of the assistance they can receive
from an EFMP Coordinator. The financial cost of hiring someone

to provide respite care is difficult for some Marines 10 afford.
The EFMP respite program is designed to reduce the stress by
providing temporary est periods for eligihle enrolled family
members who provide care for their family members.

PRIVACY & CONFIDENTIALITY

The confidentiality of the Marine and their family during the
assignment coordination process is always @ priority. Only the
EFMP Manager and Headquarters Analyst have access to the
medical and/or education need of the EFM. The diagnosis oF
prognosis of an EFM is not shared with assignment monitors o

local command. EFMP Managers are required 0 provide name(s)

and the enroltment category of any Marine 10 the Commanding
Officer of the Marine's unit.

LEADEBS’ BESPONSIBILITIES

In accordance with MCO 1754.4B, leaders aré responsible 10

ensure the following:

+ Marines enroll family members in EFMP when a special medical o
educational need is identified.

+ Ensure Marines who meet the eligibility criteria are enrolled in the
EFMP and utilize the support that is available from the installation
EFMP Coordinator.

+ Enrollment is updated as their family member's condition
changes and is required to pe updated every three years.

+ Ensure EFMP enroltment information is not reflected in service
record hooks, officer qualification records, command records, oF
in performance appraisals and confidentiality is maintained.

+ Command personnel are aware of this Order. Include EFMP
information in unit hriefs.

+ Enrolled sponsors check in and out with the Installation EFMP
Manager as part of the PCS check in and out processing.

4 Remain Behind Element (RBE) is identified and |Irepared to handle
EFMP command functions during deployment.

WHAT ELSE CAN LEADERS DO?

+ Understand the stress and jmpact the medical condition of
educational need has on the entire family.

+ Watch for signs of prolonged stress associated with the
challenges of supporting a family member with exceptional
needs, such as, increased alcohol/drug use. indicators that
there has heen maltreatment, abuse or negtect towards the
family member.

+ Emphasize the penefits of enrolling in the EFMP. Talk to your
Marine about Ways in which the FFMP Coordinator can help.

4 Ensure any Marine who is enrolled in the EFMP has a Family
Care Plan.

4 Alow a reasonable time for medical appointments or other
related obligations. Marines whose tamily members have
disabilities are responsible 10 handle the special needs of the
EFM when the primary caregiver is ot able.

+ Support FFMP Coordinator recommendations.

4 Assure your Marines understand that asking for help will not
in anyway jmpact their career.

4 Establish an environment in which seeking help is welcome
and expected 10 protect the readiness and effectiveness of
the unit. Here are some things you can do:

+ Communicate with your Marine.
+ Ask how the family member is doing and whether the
medical and community support needs are heing met.
4 Emphasize that their own health is important
too and they should take a preak and get
some needed respite care occasionally.




